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President’s Message By: Trevor Zandell
Mentoring is a process for the informal transmission of knowledge, social capital,
and the psychosocial support that is relevant to work, career, and professional development.
1,10 Mentoring entails informal communication, usually face-to-face and during a sustained
2 period of time, between a person who is perceived to have greater relevant knowledge,
wisdom, or experience (the mentor) and a person who is perceived to have less (the
3,5,7,9,11,
protégé). Past studies have shown that most top business executives had been mentored or
13,15,17,18
sponsored, and those who received such assistance reported higher income, a better
4 education, a quicker path to achievement, and more job satisfaction than those who did not.
Mentorship is key to success in any field, and the legal field is no exception.
6,11
8
Although the practice of mentoring has been traced to the time of the ancient
10 Greeks and undoubtedly existed long before that, the formal concept of mentoring is more
12 modern. The term “mentor” derives from Homer‟s Odyssey wherein Odysseus left his son,
Telemachus, in the charge of his trusted friend, Mentor, when he went off to fight in the
14 Trojan War. Mentor turned out to be somewhat ineffectual, but when the goddess Athena
16 visited Telemachus at Ithaca, she took the form of Mentor to conceal herself from
19 Penelope‟s suitors (Penelope was Telemachus‟ mother). Posing as Mentor, Athena
encouraged Telemachus to stand up to the suitors and travel abroad to discover what
20
happened to his father. Millennia later, in 1699, a French author released “The Adventures
of Telemachus”, with Mentor cast as the lead character. At that point, the term mentor came
into common usage and the modern concept of mentorship began to emerge.
There are several effective mentoring techniques. The mentor may permit the
protégé to accompany her and take part in the learning process side-by-side. Mentors are
often confronted with the difficulty of preparing the learner before he is ready to change.
Sowing is necessary when the mentor knows that what she says may not be understood or
even acceptable to learners at first but will make sense and have value to the mentee when
the situation requires it. When change reaches a critical level of pressure, learning can
escalate. Here the mentor chooses to plunge the learner right into change (catalyzing),
provoking a different way of thinking, a change in identity or a reordering of values. The
mentor can make something understandable, using his own example to demonstrate a skill
or activity. Finally, a mentor can harvest knowledge learned by creating awareness of what
was learned by experience and drawing conclusions.
Mentors benefit protégés in numerous ways. There is the most obvious imparting
of professional knowledge and guidance. In addition, mentors can provide mentees with
critical insider knowledge and insight into organizational politics. Mentors are in a better
position than the protégé‟s friends and family to deliver frank and constructive criticism.
They also provide moral support to lift up mentees in times of struggle. Learners can be
inspired by their teachers to new methods of practice or new ways of thinking. Finally,
mentors tend to promote their protégés and connect them with other power brokers in their
field.
Effective mentorship must be a two-way street, however. Mentees should use their
mentor‟s time effectively by preparing thoughtful questions in advance. Idle chit chat or
asking about specific rules that can be looked up independently should be avoided. The
protégé should listen carefully and note the mentor‟s advice. Then later, the mentee should
(continued on page 10)
2018 MEMBERSHIP RENEWAL…
FORM ON LAST PAGE
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A View From the Bench
By Judge Kalo Wilcox
Thurston County District Court

“Serving Justice Through Serving People” is the motto of the Thurston County District Court. In striving to realize our motto, the
staff and judicial officers of the District Court have been busy in 2017.
Service Projects to Commemorate our 50th Anniversary
District Court celebrated its 50th anniversary in 2017. In recognition of this milestone, the staff of the District Court decided to make
this a “Year of Service”. Service projects included painting a home with Homes First of Lacey, stuffing over 200 backpacks for
children with the Rochester Organization of Families (ROOF), Downtown Clean up with Olympia Downtown Association, cooking
dinner for residents of the Drexel House, and volunteering at the United Way Day of Caring and the Capitol City Marathon.
Procedural Justice Report from the Center for Court Innovation (CCI)
For three days in August, District Court was observed by representatives of CCI to look for indications of implicit bias. Unbeknownst
to the staff and judicial officers, the evaluators observed several court proceedings conducted by each of the four judicial officers,
visited the court‟s public counters to engage with staff directly, evaluated security at the entry to building #3, and inspected the
District Court building itself. The report states that the District Court staff did not show bias based on race or ethnicity and the
judicial officers displayed all aspects of procedural justice. The report provided us with recommendations which we are evaluating
and implementing. Please visit the District Court website (http://www.co.thurston.wa.us/distcrt/) to view the entire CCI report.
Veterans and Mental Health Court
Veterans Court is entering its 9th year as the first Veterans Court in Washington and the 10 th in the nation. In 2017, 45 veterans
graduated the 2 year treatment program. Veteran alums created a mentoring program which has contributed approximately 1,100
hours of volunteer time to Thurston County.
Mental Health Court is entering its 12th year. In 2017, 145 people graduated after completing treatment programs, stabilizing in
various symptom management activities, performing community service obligations, and paying restitution.
Graduates from Veterans and Mental Health Courts are celebrated in a ceremony that acknowledges participants‟ growth and
accomplishments. Please come to our graduation ceremonies for Veterans Court at 4:00 pm on Jan 3 rd and Feb 7th and Mental Health
Court at 2:00 pm on Jan 25th and Feb 18th.
District Court Small Claims Court Convened at Olympia High School
In November, District Court hit the road. Our first stop was Olympia High School. Judge Buckley presided over the Small Claims
Court convening in the high school performing arts center. Mediators from the Dispute Resolution Center conducted pretrial
mediations. Students, teachers, and members of the public observed the mediations and a trial. In the interest of bringing the Court to
the citizens, the District Court will convene at a local high school once each quarter in 2018. Our inaugural event was covered by the
local NPR station KNKX 88.5 with a story on their website (http://knkx.org/post/judge-brings-court-olympia-high-school-students).
Electronic Forms Coming Soon
In January 2018, the District Court will be retiring the LincDoc software currently used for electronic forms. It will be replaced by
PDF forms with underlying workflows which is the same system used in the Superior Court making processes similar across court
levels, providing a stable platform, and making court more efficient.
New Courthouse Update
Please plan to attend a meeting about the New Courthouse project on January 30, 2018 at 4:00 pm in Superior Court. Attorney
Marie Docter is the TCBA liaison to the project committee, please contact her for further information.
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Young Lawyer Spotlight
By Jen Doehne, YL Chair

HOLLY SCOTT LAUKKONEN
WSBA NO. 46705
holly@laukkonenlaw.com (206) 395-4655
Holly landed in Thurston County quite by accident after
graduating Seattle University Law. In 2016, she married
local defense attorney, James Laukkonen, and in 2017,
they opened the doors to Laukkonen Law, PLLC, which
handles most areas of law. In her time in Thurston
County, she has been an active volunteer with and
champion for Thurston County Volunteer Legal
Services, earning the well-deserved TCVLS Attorney of
the Year award in 2016.














Areas you practice: Civil Law, particularly elder and disability law
I became a lawyer because: Hubris.
The hardest part of being a young lawyer is: Saving the world and maintaining my integrity while still
putting food on the table!
If I were not practicing law: I would immerse myself in academics, as student, teacher, or researcher.
If I could change one thing about the law, it would be: The barriers to entry for litigants and practitioners.
I would give this advice to a first-year law student: The “dumber” you think a question is, the louder you
should ask it. Someone else has the same question, and they‟re too afraid to ask.
My favorite vacation place: Morocco is top of the list after we went for our belated honeymoon!
This is the hardest part of my job: Seeing how often justice is less about who is right and more about who
has access to the right combination of resources, and how often justice is denied for the very people who
need it the most.
This is the best part of my job: Time spent with clients at the Volunteer Legal Clinics. They help me
remember what is truly important about being a lawyer and a member of the community
Trait I admire in other attorneys: I‟d say mentorship, but really, I most admire attorneys who are simply
present. Some of the best mentoring I have received has been in the unplanned moments, while the scheduled
lunches and coffee breaks have been less fruitful.
What keeps me awake at night: Usually, one of the cats. 4am is when I question my life choices and their
futures.
Technology is: Outsmarting me. I may be a “Young Lawyer,” but I can no longer operate remote controls.

If you would like to be featured in the Young Lawyer Spotlight or know someone you would like your fellow lawyers to get to know,
email Jennifer at jdoehne@bgwp.net.
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Rick Hughes, Attorney at Law
Law Office of Richard L. Hughes PLLC
324 West Bay Dr. NW, Ste. 201, Olympia
rick@richardhugheslaw.com
(360) 464-6533
Three decades of experience focused on:
Real estate
Government
Labor & employment
(Employer only)

Arbitration/Mediation Services

VOLUME 36, ISSUE 1

Williams, Wyckoff &
Ostrander, PLLC
We have spent over 30 years protecting
injured workers in workers‟ compensation
and public pension system disability cases.
Williams, Wyckoff & Ostrander, PLLC
2958 Limited Lane NW
P.O. Box 316
Olympia, Washington 98507
Phone: 360.528.4800
Email: wwo@wwolaw.net
Website: wwolaw.net
We provide free consultations to injured
workers and we welcome your referrals.
We also will associate on cases.

402 Capitol Way S., Suite 4
Olympia, Washington 98501
P: 360-943-7744
F: 360-943-5396
carter@carterhick.com
Practicing in the areas of Personal Injury and Civil
Rights. We are happy to accept referrals and/or speak
with you about your case.

Worth Law Group is pleased to announce
Nicholas Illario has joined our
firm as an associate attorney.
Nicholas focuses his practice on estate planning,
probate, trust administration, taxation, business
planning and succession, and copyright.
Nicholas attended Arizona State University where
he earned a Bachelor‟s of Science in Biochemistry,
Arizona Summit Law School for his law degree,
University of Washington School of Law to obtain a
LL.M. in Taxation and a LL.M. in
Intellectual Property.
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WHAT CONSTITUTES ILLEGAL HARASSMENT AND HOW TO PREVENT IT?
By Shawn Newman, Attorney at Law and Adjunct Professor www.newmanlaw.us
We all understand that “harassment” can be illegal, but what constitutes “illegal harassment”?
Unwelcome: Harassment is unwelcome conduct that is based on a protected class characteristic. This includes: race, color,
religion, sex (including pregnancy), national origin, age (40 or older), disability, genetic information, marital status, sexual
orientation and military status.1
Hostile Environment: Unless you are a Hollywood producer, legislator, TV or radio talent, quid pro quo sexual harassment is
rare. Hostile environment is unlawful where 1) enduring the offensive conduct becomes a condition of continued employment,
or 2) the conduct is severe or pervasive enough to create a work environment that a reasonable person would consider it
intimidating, hostile, or abusive. Regarding stereotypical sexual harassment, the employee must show that the conduct was (a)
directed at a member of a protected class and (b) motivated by animus against that person based on their protected class
characteristic. It is not sufficient to show that the employee suffered embarrassment, humiliation, or mental anguish arising from
nondiscriminatory harassment. “The dispositive question is whether the employee would have been subjected to harassment if
she had been a man.” 2 Hence, general obnoxious behavior may not constitute illegal harassment.
Pervasiveness: In deciding whether the relevant conduct was severe or pervasive enough to affect the terms and conditions of
employment, courts looks at the totality of the circumstances, including the frequency and severity of the conduct, whether it was
physically threatening or humiliating or merely an offensive utterance, and whether it unreasonably interfered with the
employee's work performance. Lost in all the cacophony over sexual harassment is the fact that “casual, isolated or trivial
manifestations of a discriminatory environment do not affect the terms or conditions of employment to a sufficiently significant
degree to violate the law.” 3 The conduct must be objectively and subjectively abusive.
Employer Responsibility and Liability: The employer is automatically liable for harassment by supervisors that results in a
negative employment action such as termination, failure to promote or hire, or loss of wages. 4 However, unlawful harassment
may occur without economic injury to, or discharge of, the victim. The employer will also be liable for harassment by
non-supervisory employees or non-employees over whom the employer has control (e.g., independent contractors or customers
on the premises), if it knew, or should have known about the harassment and failed to take prompt and appropriate corrective
action. This may include customers.
Under Washington State Law, individuals may file a lawsuit in state court or file a complaint with the Washington State Human
Rights Commission. RCW 49.60.180 establishes a legal right for an employee to sue an employer for a hostile work
environment, sexual harassment, quid pro quo sexual harassment, disparate treatment and/or retaliation.
Employers can avoid liability by establishing:
1. The employer has taken reasonable care to prevent and promptly correct any sexually harassing behavior (e.g. by
establishing effective anti-harassment policies and complaint procedures) and
2. Showing that the plaintiff-employee unreasonably failed to take advantage of any preventative or corrective
opportunities provided by the employer to avoid harm. 5
________________________
1
See, https://www.eeoc.gov/laws/types/harassment.cfm; See also RCW 49.60
2
Payne v. Children's Home Soc'y, 77 Wn. App. 507, 514-515, 892 P.2d 1102 (1995).
3
See, Washington v. Boeing Co., 105 Wn. App. 1, 10, 19 P.3d 1041 (2000).
4
Burlington Indus., Inc. v. Ellerth, 524 U.S. 742, 757-59, 118 S. Ct. 2257, 141 L. Ed. 2d 633 (1998).
5
This is known as the Ellerth/Faragher affirmative defense.

(continued on page 11)
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We are pleased to
welcome
KATRINA M. OTTO

3025 Limited Lane NW
Olympia, WA 98502
(360) 866-7100
www.Morris-Sockle.com
Associate | Family Law
Now accepting new clients and referrals.

Dixie Cattell & Associates
Certified Court Reporters and Videoconferencing
Serving the I-5 Corridor from Bellingham to Vancouver, WA, Since 1982

Let us handle all your court reporting
needs. We provide prompt,
high-quality transcripts and friendly
professional service.
Please call us to schedule your next
deposition or videoconference.
360-352-2506
State-of-the-art, high-definition videoconferencing for remote wittnesses

Depositions/Arbitrations/Interviews
Online Scheduling
Complimentary Conference Rooms
Electronic PDF Transcripts
Experienced Legal Videographers
Hyperlinked Exhibits
Online Transcripts Repository

2102 Carriage Drive SW Building C
Olympia, WA 98512
dcattell@comcast.net
www.dca-reporters.com
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News from the Washington State Law Library
Law in Pop Culture Display
Deputy State Law Librarian, Laura Edmonston, recently updated the display case in the law library‟s Main Reading Room. The
new display, on the Law and Pop Culture, features articles, documents, cases, and photographs on a variety of topics from the
Amistad to Clarence Thomas to the law in literature. Stop by and view the display in-person on your next visit to the law
library. In the meantime, try your hand at Laura‟s law in pop culture trivia:
Questions:
1. Which film currently playing in theaters features trial by combat?
2. Twitter user „Reinhold Niebuhr‟ was recently revealed to be which former FBI director?
3. What is the setting of John Grisham‟s latest novel, The Rooster Bar?
4. NBC‟s Law and Order True Crime depicts which famous murder trial?
5. A Cleveland criminal defense attorney who recently lost an appeal for a money laundering conviction based on his legal
argument after which hit television show?
6. In an upcoming biopic, which Star Wars franchise actress is slated to play Justice Ruth Bader Ginsburg?
7. Which Judgement at Nuremberg actress was allowed to write her own lines because of her personal experience with the
Nazi regime?
Answers:
1. Thor: Ragnorok; 2. James Comey; 3. For-profit law schools; 4. The Menendez brothers; 5. Breaking
Bad; 6. Felicity Jones; 7. Marlene Dietrich.
Historical U.S. Code Online
The Library of Congress recently announced that it has made the collection of historical volumes of the United States Code,
dating from 1926 to 1988, available for free online. The collection, found here, is both searchable and browseable.
Parking during Legislative Session
We‟re just a few weeks away from the 2018 Legislative Session, and parking on Capitol Campus can be tight during this time.
For individuals or small groups visiting the Capitol Campus, including the Temple of Justice and State Law Library, parking is
available in designated visitor lots. Please see the Washington State Department of Enterprise Services interactive visitor
parking map for more information on parking lot locations and costs.
Intercity Transit‟s FREE Dash shuttle service is a great alternative to parking on the busy Capitol Campus. During legislative
session, the Dash operates every 12 minutes between 9 a.m. and 5 p.m., running from Capitol Campus to the Farmers Market.
For a Dash shuttle map, or details on where to park at the Farmers Market, visit Intercity Transit‟s webpage, Dash 101.
Remember, if you prefer to skip to crowds and finding a parking spot during Legislative Session, you can always contact the
law library for remote reference assistance! We‟re available by phone at 360-357-2136 or email us at
Library.Requests@courts.wa.gov.
New Books
The new edition of Substantive Criminal Law by Wayne R. LaFave is now available in hard copy at the law library. This is the
third edition of the widely-used criminal law treatise.
Washington Court Rules – State, Federal, and Local, 2018 ed., published by ThomsonReuters is now available in the Main
Reading Room of the law library. Washington State Court Rules can also be found on the Washington Courts website.
Upcoming Holiday Closures
WSLL will be closed on Monday, Jan. 1 (New Year‟s Day), Monday, Jan. 15 (Martin Luther King, Jr. Day), and Monday, Feb.
19 (President‟s Day).
Contributed by Washington State Law Library reference staff.
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A huge THANK YOU to those members who responded to the request of becoming a mentor!
If you are willing and wish to be a part of this program it is not too late, please send an email to
tcba.info@gmail.com with your name and area of practice that you are willing to mentor in. The list is
currently on our website and ready to be used by the many young lawyers that are just starting out and may
have some questions in a particular area of practice. The time commitment is up to you and can be as simple
as a phone call or more in depth mentoring as you see fit.

Section/Committee Announcements...
Family Law Section

Young Lawyer Section

The Family Law Section meets at
12:10 p.m. on the 2nd Tuesday of each month at
the Family and Juvenile Justice Center.

The Young Lawyer Section holds regular Monthly
Meetings the first Wednesday of every month.

Mike DeWitt is the Chair of this section.

Jennifer Doehne is the Chair of this section.
Her email address is jdoehne@bgwp.net

If you have any questions please contact Mike at
(360) 705-9000 or
Mike.taylorlawgroup@gmail.com

Please visit the YL webpage at
http://thurstoncountybar.com/sections/young-lawyer-section/
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(continued from page 1)
President‟s Message By: Trevor Zandell
report back on how she employed the guidance in practice. The mentee should also provide reverse mentoring to his mentor.
Although less experienced in a given field, a mentee will always have areas of wisdom she can impart on her more-experienced
colleague. If nothing else, the learner‟s fresh perspective can serve to reinvigorate the teacher.
The Thurston County Bar Association maintains a list of attorneys who are willing to serve as mentors on its website. You
can find the list under the “Membership Sections” tab (http://thurstoncountybar.com/mentor-program/). For newer and younger
attorneys, I strongly encourage you to contact an individual who practices in the area of law in which you are interested. Get
together and see if you develop a rapport. If you hit it off, that individual could serve as your mentor and help to open doors in your
career. Remember that the more initiative and drive you display, the more engaged and enthusiastic your mentor will be. The more
you give, the more you get.
For older and more experienced attorneys, I strongly encourage you to add your name to the list of potential mentors.
Presently, we are particularly in need of more female attorneys to serve as mentors. If you would like to sign up to serve as a
mentor, please e-mail your name, contact information and areas of practice to tcba.info@gmail.com.

“Local Court Rules were made to be broken,” said no judge ever.
By: John A Kesler III
Civil litigation attorneys in Thurston County will long remember 2017 as the year they were deprived of a carefree Labor Day
weekend. On Thursday, August 31st, savvy practitioners noted hearings for Friday, September 8 th. Not counting the Labor Day
holiday on Monday, September 4th, August 31st was the fifth court day before the civil motions calendars on September 8 th. The
notice period for setting hearings was only five days as of August 31 st. But everything changed on September 1 st…
New local rules became effective on September 1 st. You will not find these new local rules in printed desk books from Thomson
Reuters (not even in the purple 2018 version), as the desk books are only current through August 2017. The new local rules, which
can be viewed on the Court‟s website pursuant to LGR 7(d), shifted civil motion pleading deadlines up one day. Responses that had
been due Wednesdays at noon became due Tuesdays at noon. As a result, respondents during the first week of September were left
with only two business days to file and serve opposing briefs instead of the usual three days. “It takes three full business days to
draft a decent Response,” stated one local attorney on the condition of anonymity. “Do you think I always wait to the last minute
before filing a Response just to inconvenience opposing lawyers? No. I am intensely crafting my arguments during those three days
and each minute is precious,” said the same attorney, who laughed when asked whether working nights and/or weekends would
alleviate the pressure of time constraints. The attorney added, “Working nights is for the other side—after they get my Response at
the last possible second and have only a day to Reply.”
Deadlines for civil motions briefing are set forth in LCR 5(d)(1). These deadlines changed with the last revision of the local rules
and they represent just a fraction of the local rule changes that took effect on September 1, 2017. TCBA forwarded an e-mail to
members on August 31st regarding the rule changes—that e-mail contained a helpful table summarizing changes. Pat yourself on the
back if you read the new rules and have unerringly followed them these past four plus months. If you did not adjust to the changes,
you are not alone. However, ignorance of law excuses no one....said the author of this article who made up the Labor Day weekend
story and only recently reviewed the local rule changes. Do yourself a favor in this new year and read the court rules again for the
first time.

Interested in getting more involved in the TCBA?
A great way get involved is to join the TCBA CLE or Bench/Bar Committees!
Please contact Heather at tcba.info@gmail.com for more information

Page 11

T HE LEG A L BR IE F

V O LU ME 3 6 I SS UE 1

TCBA & Other Upcoming Events
TCBA Member Luncheon and CLE: The next TCBA Member Luncheon and CLE is on Friday, January 19, 2018 at 11:30 a.m. at Hotel
RL. The topic is “Clear Legal Writing: Help Your Clients and Persuade Judges” presented by Thurston County Superior Court Commissioner
Rebekah Zinn and Emeritus Professor at Gonzaga University, Mark DeForrest.
The February Member Luncheon and CLE will be on Friday, February 16, 2018 at 11:30 a.m. at Hotel RL. Topic: TBA
Bench/Bar Meeting: There will be a Bench/Bar meeting on January 30, 2018 at 4:00 p.m. at the Thurston County Superior Court to discuss
the new courthouse.
March 2018 Issue of the Legal Brief: The deadline to submit articles and advertisements for the March 2018 Legal Brief is February 20,
2018. Please email them to Heather Ligtenberg at tcba.info@gmail.com.
Save the Date: The Annual Meeting & Dinner will be on May 18, 2018 at Indian Summer Golf & Country Club.

Please refer to the “News & Events” section of our website for a full list of upcoming events:
www.thurstoncountybar.com

(continued from page 6)
What Constitutes Illegal Harassment And How To Prevent It? By Shawn Newman
Practical Advice for Employers:6


Develop a written anti-harassment policy and a proactive workplace program and make sure that all employees have a copy of it. To
make sure that all employees have received and understood the written policies, ask employees to sign a statement confirming their
understanding of the policy, and keep a copy of the signed form in each employee's personnel file.



Notify employees of their rights, including how to report incidents of harassment.



Establish a clear complaint procedure that establishes a process for handling complaints, investigating and documenting charges, and
correcting misconduct. Create an open atmosphere in which complaints can be raised without fear of retaliation.



Educate and train managers and supervisors about their responsibilities under the anti-harassment policy.



Educate and train all employees regarding responsible behavior in the workplace and appropriate procedures for reporting incidents of
harassment.



Investigate complaints promptly and thoroughly. Employers must be proactive, avoid conflicts (i.e. hire an independent investigator)
and be sensitive to the rights of the accuser and the accused (i.e. avoid defamation).



Take prompt and effective remedial action. Employers must exercise reasonable care to promptly correct any harassing behavior.

For further information or assistance regarding training, representation or a business check-up, contact Shawn Newman, Attorney at Law,
P.S. at www.newmanlaw.us
_____________________________
6

See MRSC, Sexual Harassment http://mrsc.org/Home/Explore-Topics/Legal/Personnel/Sexual-Harassment.aspx See also: Small
Employers on Employer Liability for Harassment by Supervisors, U.S. Equal Employment Opportunity Commission, 04/01/2010
https://www.eeoc.gov/policy/docs/harassment-facts.html
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Thurston County
Volunteer Legal Services
PO Box 405 Olympia, WA 98507
360-705-8194
www.tcvls.org

UPDATED DATE FOR BREAKFAST!

FREE CLEs

Tuesday, May 1st at 7:00 a.m.
at the Red Lion!

Thanks to a grant from the Community Foundation
of South Puget Sound, TCVLS will again return to its
practice of sponsoring free CLEs for our community
of attorneys. While we will occasionally have them
during the lunch hour, more of them will be in the
evening making it easier for you to attend. MARK
YOUR CALENDARS:

PRO BONO REPRSENTATION UPDATE:

Local attorneys Hugh McGavick and Jocelyn
Brown are the most recent attorneys to open their
practices and their hearts to pro bono
representation. Thanks to all of you who show
your commitment to our community through your
service to those who are too poor to be able to
hire an attorney.

January 31, 2018 5:30 – 7:30 pm
Driver’s License Re-Instatement
Location TBD
Presented by:
Leslie Owen, Northwest Justice Project

And speaking of attorneys…

TCVLS IS HIRING AN ATTORNEY!
TCVLS has received special funding from the Legal
Foundation of Washington to hire a part-time staff
attorney. The goal of these funds is to increase the
number of clients receiving pro bono legal services.
Among other things, this position will help us match
cases needing pro bono representation to local
attorneys. Watch for the recruitment announcement
early in the New Year!

The results from the Civil Legal Needs Study show
that, by far, the biggest issue facing low income
individuals and families is consumer debt. Helping
eligible low income individuals reinstate their
suspended driver’s license is one way of helping
people become more self-sufficient and deal with
that debt.

THANK YOU TO WASHINGTON WOMEN
LAWYERS, CAPITOL CHAPTER, FOR A VERY
SUCCESSFUL “UNFUNDRAISER” !
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The TCBA Holiday Lunch
The TCBA‟s annual holiday lunch was held on Friday, December 15, 2017 at the Olympia Country & Golf Club.
We had over 80 members RSVP including members of the judiciary and elected officials. We socialized, caught
up with old friends, and enjoyed a delicious buffet lunch. We hope that you had a great holiday season!

The Criminal Law Section
The Criminal Law Section will meet on
Thursday, January 18, 2018 at 12:00 p.m. at
Thurston County Superior Court to discuss the new court
procedures. These procedures include the Court new
continuance policy, criminal case processing guidelines
and the new Consolidated Omnibus Order.

Dear Thurston County Bar Association Members:
On behalf of the Thurston County Bar Association Board of Directors, I would like to thank the bar
membership for their continued support of the Salvation Army Adopt a Family Program. In 2017, the
TCBA sponsored 31 families (115 individuals) and provided the families with wrapped gifts that helped
them have a happy holiday season. We also raised $3,121.00 at the holiday luncheon that was given to our
families in the form of individual Safeway gift cards.
Thank you all once again for your generosity and kindness during this holiday season!
Very truly yours,
LEONARD K. LUCENKO, JR.
Chair Adopt-A Family Program
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What You Should Know About:
WSBA Sections

In addition to its 150 staff, the Washington State Bar Association receives substantial assistance from more than 800 volunteers.
These volunteers serve on boards authorized by the Supreme Court, task forces and workgroups, but most volunteers are
involved in the work of the WSBA sections.
There are 28 sections in the bar and almost 18,000 members (up from 17,112 in 2016). Approximately one third of our members
have joined one or more sections. Some sections deal with practice areas: Business Law, Family Law, Environmental and Land
Use Law, etc. Some deal with methods of practice: Litigation, Alternative Dispute Resolution, Low Bono. Some deal with age:
Senior Lawyers, for example.
The largest section is Real Property Probate and Trust, with 2,422 members. The smallest is Legal Assistance to Military
Personnel, with 109 members. Staff members, led by Paris Erickson, work with the sections and their executive committees.
The sections have a lot on their plate. Most of them produce CLE seminars and hold an annual meeting. Many of them address
legislation, whether generated from the sections themselves or commenting on bills that may affect their members. In 2017, two
Bar Request bills came from sections: Senate Bill 5011, which modernized the state‟s Corporation Act and came from the
WSBA Business Law section, and Substitute Senate Bill 5012, which created a non-judicial process for amending irrevocable
trusts, and had the support of the Real Property, Probate and Trust Section.
While section membership overall has increased, five sections experienced a decline in membership from 2016 to 2017:
Creditor/Debtor, Environmental and Land Use, Family Law, International Practice, and Litigation. The remaining 23 sections
enjoyed an increase in membership. Only one section sends a representative to every Board of Governors meeting, and that is the
Family Law section. Other sections will send representatives from time to time when an issue affecting their membership is on
the agenda.
As noted in my last District 10 report, the proponents of a new Cannabis Law section had their proposal before the Board of
Governors in November. The section was authorized. This is the first section created since the Low Bono section was established
in 2014. According to WSBA Bylaws, a section may be established upon a petition endorsed by at least 150 active members of
the bar. Proposed bylaws and a proposed budget must be submitted and approved. A section that has fewer than 75 voting
members for two consecutive years is automatically placed on the Board of Governors‟ agenda for a “viability review”. No
section has been subject to a viability review since the process was developed.
Any active member may be a voting member of a section; inactive members may not. Sections are allowed to adopt bylaw
provisions authorizing inactive members and “subscribers” who would not otherwise be eligible for section membership. Dues
for section membership are set by the sections themselves and approved by the Board of Governors.
If you want to be more involved with the WSBA, section membership and service on executive committees is an excellent way
to start. Many individuals in WSBA leadership have come from the sections, including three of the newest members of the Board
of Governors.
Chris Meserve
Member, WSBA Board of Governors
10th Congressional District

ADVERTISING IN THE LEGAL BRIEF
If you would like to advertise in the LEGAL BRIEF, please contact Heather Ligtenberg at tcba.info@gmail.com


The cost for advertising is $240 for a full page, $120 for 1/2 page, $55 for 1/4 page and $27.50 for 1/8 page.
 All advertisements are subject to approval of the Legal Brief‟s Editorial Board.
 The LEGAL BRIEF is published bi-monthly (January, March, May, September and November).
 Visit thurstoncountybar.com for more information on specs and to view past editions of the Legal Brief
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“IN RE: DANE OSTRANDER”
BY CHRISTOPHER COKER
1.

Name and year admitted to Bar. Dane Ostrander, 2000. Willamette University.

2.

Areas you practice in. I represent injured workers in Workers‟ Compensation matters.

3.

I became a lawyer because . . . I observed how much my Dad, who was a small business owner, relied on and valued
his attorney for both legal and practical advice. His attorney brought him piece of mind during some stressful times.
With that in mind, I became an attorney to help walk clients, and their families, through stressful times and hopefully
make their lives better.

4

The hardest part of being a lawyer is . . . Dealing with difficult clients with unreasonable expectations who think they
know the law better than their attorney because they performed a Google search.

5.

I would give this advice to a first-year law student: Take a bar review class early and then repeat it before the bar.
Understand the policy behind the law. After reviewing a case, put the book down and really reflect on why the court
made its decision.

6.

Traits I admire in other attorneys. Professionalism, humility, practicality and those who value their clients‟ time and
money as much as their own.

7.

If I were not practicing law, I would be . . . Volunteering and coaching more.

8.

What is the first thing you will do when you retire? Is this a trick question? Do attorneys around here ever retire?

9.

If you could time travel, would you go to the past or the future? Why? Having watched Back to the Future I, II
and III in the theaters, and many times thereafter, I am well versed in the dangers of traveling along the space-time
continuum so I would choose neither. If pressed, I would go back in time to witness my childhood through my adult
eyes.

10. What words of wisdom would you pass on to your childhood self? Spend more time with your Mom and Dad, you
are going to miss them more than you can possibly imagine. Quit complaining about going to family gatherings, or
wearing plaid 70s leisure suits for school pictures, you are going to cherish these memories as an adult.
11. What words of wisdom would you give to a young lawyer new to the profession? Be an active listener. Understand
your client‟s story and motivations. Pay close attention to what your client, or witness, says. Watch the body language
and demeanor, listen for the pace and tone of voice. Try to “read between the lines.” Do not be so focused on your
next question that you miss an opportunity to learn something new about your case.
Brief synopsis of you, your personal life, your work life, and any special awards or activities.
I was born and raised in Olympia. I completed my MBA and law degree in 1997. After working as a corporate controller in
Oregon, I moved back to Olympia and have been practicing law with Wayne Williams and Doug Wyckoff since 2000.
My wife, Molly, and I have three children, 11, 9 and 5. In my spare time, I enjoy coaching football, basketball and baseball and
recently became a member of the Black Hills Cal Ripken Baseball Board of Directors.
I am happy to answer any questions. We provide free consultations.
Contact information (work phone and email).
Dane Ostrander
Williams, Wyckoff & Ostrander
360-528-4800
Dane@wwolaw.net
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Success in Dispute Resolution and Negotiations
By Donna Lurie, KCBA ADR Section Chair
Negotiations and advocacy in mediation or arbitration require a comprehensive set of legal, tactical, and interpersonal skills to
achieve a successful outcome. We can all sharpen and expand our dispute resolution tools and skills. Most of us want to explore
and gain cultural competence in our work. Some may want to know how to draft a dispute resolution clause or seek interim
measures to preserve assets during the dispute resolution process. Others may want to acquire strategies on dealing with high
conflict individuals. Whether you are seeking technical skills or wish to explore neutrality and activism, we have sessions that
will peak your interest and aid your practice.
The 24th Annual Northwest Dispute Resolution Conference will offer over fifty (50) exciting and provocative sessions presented
by top trainers and practitioners throughout the Northwest Region and the United States. Whether you are an advocate or a
neutral, whether you are new to the profession or an experienced practitioner, you can enjoy a wide array of high quality
sessions for a modest registration fee and earn CLE credit.
The Conference will be held on March 22-23, 2018 at the University of Washington School of Law. Presenters will include
Randy Kiser on Soft Skills for Effective Lawyers, Bruce Edwards on The Mediator’s Mind, Ken Cloke on International ADR,
Ilsa Govan on Cultural Competence, and Nina Meierding on The Power of Listening. Other sessions include Implicit Bias,
Seattle Police as Dispute Resolvers, Apology, Negotiation skills, Data Security in ADR, Breaking Impasse, Community
Mediation topics, Civility, Visual Mediation, Ageism, drama programs, an ADR Scavenger Hunt, and many more offerings.
Check our website at http://www.nwdrconference.org for the full program and registration details.
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THURSTON COUNTY BAR ASSOCIATION

Local Hero Nomination Form
_____________________________________________________________________________________________________

This year the WSBA Local Hero Award will be presented during the upcoming WSBA Board of Governors
meeting at Hotel RL in Olympia. The meeting will be held Thursday, March 8, 2018. WSBA President,
Bradford E. Furlong, will present the Local Hero Award, and we need to select a recipient.
The TCBA is seeking nominations for the selection of our Local Hero. The Local Hero will be someone who
has exhibited an “above and beyond” approach towards our local community, by way of involvement, pro
bono or other volunteer service and who represents and enhances the legal profession in Thurston County
in an exceptional way.
Please fill out the form below if you would like to nominate a colleague for this award. Please attach
additional sheets if necessary. You may either email it back to Heather Ligtenberg at tcba.info@gmail.com
or you may mail it to: TCBA, PO Box 1653, Olympia WA 98507.
The deadline for submission is Thursday, February 8, 2018.
___________________________________________________________________________________________________________________________
I nominate
This lawyer should be recognized with this award because

for the Local Hero Award.
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Thurston County Bar Association

2018 Membership Registration
NAME** __________________________________________ WSBA#**____________
FIRM NAME**__________________________________________________________
MAILING ADDRESS**____________________________________________________
(Address)
_________________________________________________________________________________________________________
(City)
(State)
(Zip)

OFFICE PHONE**________________________

YEAR OF ADMISSION*______________
(must be completed to qualify for dues discount)

EMAIL**________________________________________________________________
PLEASE MARK 3 AREAS OF PRACTICE:
□ Administrative
□ Adoption
□ ADR/Mediation
□ Appellate Practice
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□
□

Bankruptcy
Business/Commercial Trans.
Civil Litigation
Civil Rights
Collections
Construction Law
Criminal Law
Dependency
Education
Elder/Long Term Care
Employment/Labor
Environmental
Family Law
Government
Guardianship
Health Care
Immigration
Insurance
Intellectual Property
Juvenile
Land Use/Real Estate
Landlord/Tenant
Municipal
Native American
Partnerships
Personal Injury Defense
Personal Injury Plaintiff
Professional Malpractice
Real Property
Securities
Social Security
Tax
Wills/Estates/Probate
Workers‟ Comp

SECTIONS AND COMMITTEES
Please indicate which section(s) and committee(s) in which you have interest.
Our new database has better ability to track these choices and we will be using
these categories to send specific section information to you and to seek
volunteer participation in the future.
SECTIONS
□ Criminal Law Section
□ Family Law Section
□ Real Estate, Land Use, and
Environmental Law Section
□ Young Lawyers Section
COMMITTEES
□ Bench/Bar
□ CLE

Return form and payment to: TCBA,
PO Box 1653, Olympia, WA 98507
If no payment due, you may alternatively e-mail form to: tcba.info@gmail.com
Office use only:
Check no.________
Date paid_________
Amount pd________

Initials: ________
List:
_________
Website: _________

□ TCBA does NOT have permission to share the information marked
with an ** (You must mark here if you do NOT want to be listed on the TCBA
website)
□ I would be willing to be listed on the TCBA website as being
available for Pro Bono representation.
□ Mentor Program: I wish to be listed on the TCBA website as being
available to serve as a mentor for new attorneys.
□ I would like to be added to (or remain on) TCBA’s email list
(to receive reminders of upcoming events, committee & section information
and announcements)
□ I would like a link from the TCBA website to my own personal website
(NO FEE for weblink)
Website address to link:____________________________________________
(address must be provided to receive free link)
PAYMENT INFORMATION
2018 Annual dues (January-December)
*Young Lawyer Annual dues
TOTAL ENCLOSED

$50_______
$25____ ___
__________

*The membership fee for lawyers admitted to any state bar association 5years or less or who are 36 years old or younger, whichever is later, is $25.
**This information may be shared if you mark the box above. Information may be shared with other attorneys and/or law firms, included on our website at
www.thurstoncountybar.com or shared with members of the public upon request.

